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Part A

Data of the Institution

1. Name of the Institution

POCKER SAHI B MEMORI AL ORPHANAGE COLLEGE

TI RURANGADI
Name of the head of the Institution Dr. K Azeez
Designation Pri nci pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 04942460635
Mobile no. 7510782005

Registered Email

mai | @snocol | ege. ac.in

Alternate Email

i gac@snocol | ege. ac.in

Address PSMO Col | ege Tirurangadi, Ti rurangadi
PO, Mal appuram Keral a, Pin: 676306,
I ndi a

City/Town Mal appur am

State/UT Ker al a




Pincode 676306
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution Co- educati on

Location Sem - ur ban

Financial Status Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director M. N ssanuddeen Kunnath
Phone no/Alternate Phone no. 04942460635
Mobile no. 9961356889

Registered Email ni zam kunnat h@mai | . com

Alternate Email n. kunnat h@snocol | ege. ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year) htt ps://psnocol |l ege. ac. i n/ wp-

cont ent / upl oads/ 2020/ 07/ agar - 1718. pdf

4. Whether Academic Calendar prepared during Yes
the year

if yes,whether it is uploaded in the institutional website:

Weblink : https://drive.google.conmfile/d/ 1FnmBoS _

DOD7(OVq6JJI5FI Ju82Hg714CA o/ vi ew

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBIBE I Period From Period To
1 B+ 75. 35 2005 28- Feb- 2005 27- Feb- 2010
2 A 3.02 2016 17- Mar - 2016 16- Mar - 2021
6. Date of Establishment of IQAC 01- Mar-2010

7. Internal Quality Assurance System



https://psmocollege.ac.in/wp-content/uploads/2020/07/aqar-1718.pdf
https://psmocollege.ac.in/wp-content/uploads/2020/07/aqar-1718.pdf
https://drive.google.com/file/d/1FmBoS_DOD7Q9q6JJ5FlJu82Hg714CClo/view
https://drive.google.com/file/d/1FmBoS_DOD7Q9q6JJ5FlJu82Hg714CClo/view

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries

IQAC
Short term course on 12- Sep- 2018 66
Acadeni ¢ Leadership 4
Short term course on 20- Mar - 2019 85
Acadeni c | eadership 4

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Dr Ahammed tart Up Research |SERB- DST ( YSS/ 2 2015 3680000
Shar eef PA Grant (Young 015/ 000902), 1095
Sci enti st), CGovt. of India
Al'l Sci ence | mprovenent of Depart nment of 2019 7000000
Depart nments Sci ence Sci ence and 1825
&Technol ogy Technol ogy
Infrastructure (DST),
i n H gher gover nnent of
Educat i onal I ndi a
I nstitutions
(FI ST)
PSMO Col | ege Infrastructure RUSA 2019 20000000
Ti rur angadi Grants to 730
Col | eges
Dr. Shafeekh K Teachers Sci ence and 2018 1830000
M Associ at eshi p Engi neeri ng 1095
For Research Resear ch
Excel | ence Boar d( SERB),
(SERB- TARE), TA| CGovernnent of
R/ 2018/ 001295, I ndi a

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest

NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the 6

year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional

website

Yes



https://assessmentonline.naac.gov.in/public/Postacc/Formation/13065_Formation.pdf

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of Yes
the funding agency to support its activities
during the year?

If yes, mention the amount 20000

Year 2018

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. A workshop in UGC career Advancenent Schene was organi sed by | QAC 2. The | QAC
of the college organised two short term courses of one week duration in academc
adm ni stration under CALEM schenme of UGC — HRDC, AMJ sponsored by Pandit Madan
Mohan Mal avya National M ssion on Teachers and Teaching (PMMNMIT) in the current
acadenmic year. 3. Participation of faculty nmenbers in in service courses,

syl | abus revi sing workshops, national and international seminars and research
were encouraged. 4. The | QAC approved the decision for multiple accreditation and
the Institution attended the India Ranking 2019 by NIRF and was ranked in the
rank Band 151200. 5. A student | QAC was formed with a senior HOD of the coll ege
bei ng the chair person enabling decentralization and ascertaining students
participation in | QAC activities.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
Career Advancenent Schene of faculty A wor kshop in UGC career Advancenent
menbers are to be encouraged Schene was organi sed by | QAC. Al l

eligible faculty nmenbers have filed
their application for pronotion. The
Affiliating University has approved the
panel of subject experts in this

regard.
Participation of faculty nenbers in the|The | QAC of the coll ege organi sed two
short termfaculty Devel oprment short term courses of one week duration
programmes are to be encouraged in academ ¢ admi ni stration under CALEM

scheme of UGC — HRDC, AMJ sponsored by
Pandit Madan Mbhan Mal avya Nati onal

M ssi on on Teachers and Teachi ng
(PMVWNMTT) in the current academ c year.
Faculty nmenmbers who hold an

adm ni strative post |ike HOD, Directors
and Coordinators of various clubs were
benefitted fromthe courses.

Participation of faculty nenbers in the |Seven faculty nenbers attended specific
Pr of essi onal Devel opnent Progranmmes refresher courses, six faculty nenbers
conducted by UGC- HRDC may be attended orientation programres,



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/13065_Minutes.pdf

encour aged

conducted by various UGC- HRDs in and
out of the state, this year.

It is always encourageable for the HEls
to go for nultiple Accreditation. In
this regard the college nust apply for
NI RF or ARI| ranking.

The | QAC approved the decision for

mul tiple accreditation and the
Institution attended the India Ranking
2019 by NIRF and was ranked in the rank
Band 151- 200.

A Teachers Wrk Diary introduced by the
| QAC, two year back has to be nodified
so that besides the teaching |earning
process related activities been
thoroughly revised and i npl enent ed.

The daily activities of all the
teachers are now recorded by them

regul arly. Their attendance in various
neeti ngs, val uation canps co-carricul ar
activities are now recorded regularly.
The 1 QAC nonitor the process by
conducting inspection of the diary
twice in a year using a two | eve

noni toring system

In order to nonitor the quality related
matters and enhance the teaching
Learni ng Process and student
satisfaction, a student cel
may be instituted.

for

| QAC

A student |1 QAC was formed with a senior
HCD of the college being the chair
person.

Paper presentations/participation in
i nternational/national sem nar may be
encour aged.

Most of the faculty nmenbers attended at
| east one National senminar in the |ast
acadeni c year.

In order to cater to student diversity
and hence to inprove the standards of

| earni ng the functioning of various
schenmes like Walk with a Schol ar,

| QAC monitors the activities of WAS and
SSP

Schol ar Support Programe etc are to be

i mproved

Renedi al Coachi ng programe shoul d be Renedi al coaching cl asses are conducted
St rengt hened regul arly

Research among the faculty nmenbers

Under the constant support of | QAC sone

shoul d be encouraged in all possible faculty menmbers are pursuing for their
manner . PhD under the FDP schene of UGC, sone
ot her nenbers have registered in the
part tine category. Sonme of the faculty
nmenbers have applied for major and
M nor research projects. A good nunber
of papers in international peer
revi ened journals were published this
year.
View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col | ege GOverni ng counci | 23-Jun- 2021
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to



https://assessmentonline.naac.gov.in/public/Postacc/Quality/13065_Quality.xlsx

" assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2018

Date of Submission 28- Dec- 2018
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules

1. The coll ege has both software based

currently operational (maximum 500 words) and traditional managenent information
system 2. Total Canpus Solution (TCS),
Book nmagi ¢ and OPAC are the software
based MS. 3. TCS is used for

t hemanagenent of adm ssions,
attendence, internal marks, transfer
certificates etc., 4. Book nagi c and
opac are used for library nanagenent.
5. Besides this, prospectus of the
institution is published through the
websi te and prospectus bookl et and al
informati on ALMANAC were distributed to
the students during adnission itself.

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Affiliated to the University of Calicut, the College's curriculum design and
transaction is in accordance with the Coll ege vision, mssion, and objectives,
t hough. Every new Academi c year/ Senmester conmences with the coll ege counci
neeting headed by the college Principal discussing the strategies to inplenent
hi gh-qual ity academ c excel |l ence and enriched curriculum The Coll ege offer
regul ar UG 10), PG 8), and PhD(5) programmes in Arts, Science, Comrerce and
Managenent Studies, and various Audit, Value-added (75) and Certificate Courses
(110) in addition. Students are conferred with the right to select Open (Inter-
departnment (UG ) and El ective Courses. Al so accommpbdated an Online
Admi nistration system software, Total Canpus Solutions (TCS) to bring the
faculty, students, parents and enpl oyer under one roof to nonitor Acadenic
progranme managenent, student academ c progression, Students
managenent (attendance, duty |eave, category lists, etc) etc A Mbile
Application of the same is also in use. The institution has created Teachers’
Work Diary for teaching faculty to tracing the trajectory of effective teaching-
earni ng processes and to assert apt directives in enhancing the Curricular, Co-
curricular, and Extra-Curricular activities of the faculty. Apart fromthe
Senest er/ Mont hly Teachi ng Plans, the Teachers Diary functions as a tool to
eval uate and track teacher’s career graph at a glance for its inclusions of
heads |i ke Adm nistrative Charges held, papers presented in
Semi nar s/ Conf er ences/ wor kshops/ Synposi uns, List of Research Papers/ Seni nar




Pr oceedi ngs/ Books/ Chapter in Books published, details of Extra-Curricul ar/C ub/
Field Study and Other Programres etc. Al the faculty are encouraged to apply
for Major/ M nor Research Fell owships, and attend
FDP/ Refresher/ Ori entati on/ Short term courses, offered by various HRDCs inside
and outside the State/Nation. The sl ow and advanced | earners are identified
t hrough direct and indirect assessnments and inplenment desired nethodol ogi es
Renedi al sessions, Peer-team | earning, sessions on Learning Enhancenent skil
for Slow | earners and career orientation progranmes, visits to reputed
institutions/industries, Governnment-funded progranmes Wal k Wth Schol ar (WA5),
Addi tional Skill Acquisition Programme (ASAP) etc for Advanced |earners. A full-
fl edged e-resources (eg inflibnet, N-List) hub, Digital Library, is open to
students and faculty to neet the |learning demands. The institution also takes
commrendabl e efforts in providing opportunity to develop inter-disciplinary
skills and enployability skills, by offering Certificate/ Value Added Courses,
in various disciplines. Enrichnent programes (Interactive deliberation
sessions, Study tours, Industry visits, Field visits, workshops and
conferences) are also been offered by each Department. Students are encouraged
to participate different academ a related intercollegiate conpetitions and co-
schol astic conpetitions. Extension activities (social services to nearby
villages) are also pronpted to ensure students exposure. The Feedback from
st akehol ders are collected annually to initiate remedi al nmeasures for the
instruction’s inprovenent.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Green Ni | 06/ 06/ 2018 30 Enpl oyabi | Yes
Econony in ity
Transition
Onli ne Ni | 06/ 06/ 2018 30 Enpl oyabi | Yes
Witing ity
Skills in
Engl i sh
Gender and Ni | 06/ 06/ 2018 30 NA Yes
Sexual ity
Ni | 06/ 06/ 2018 30 Bot h Yes
I ntroduction
to Field
Ar chaeol ogy:
Met hods and
Techni ques
Her bal Ni | 06/ 06/ 2018 30 Bot h Yes
Bot any
Principl es Ni | 06/ 06/ 2018 30 Bot h Yes
of Pol ymer
Synt hesi s
Nunber Ni | 06/ 06/ 2018 30 Bot h Yes
t heory
Graph Ni | 06/ 06/ 2018 30 Entr eprene Yes
Pl otting and urship
Nuneri cal
Comput ati on

Usi ng Pyt hon




Ni | 06/ 06/ 2018 30 Bot h Yes
I ntroduction
to Data
Anal ysi s
usi ng Excel

Ni | 15/ 11/ 2018 30 Bot h Yes
Quantitative
Techni ques
for data
anal ysi s

Witing Ni | 15/ 11/ 2018 30 Bot h Yes
Articles and
Essays

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

NiTl NA Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
Ni Il NA Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 567 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Premarital Counseling 17/ 09/ 2018 164
Cour se
G aph Plotting and 15/ 11/ 2018 35
Nuneri cal Conputation
Usi ng Pyt hon
Wal k Wth Schol ar 04/ 06/ 2018 30
Addi tional Skill 04/ 06/ 2018 30
Aqui sition Progranme
St udent Support 04/ 06/ 2018 30
Pr ogr amme
Nati onal Cadet Corpse 04/ 06/ 2018 38
Nati onal Service Schene 04/ 06/ 2018 48
No file upl oaded.
1.3.2 — Field Projects / Internships under taken during the year
Project/Programme Title Programme Specialization No. of students enrolled for Field




Projects / Internships
BA Economi cs 60
BA Engl i sh 40
BA H story 38
BSc Physi cs 82
BSc Cheni stry 81
BSc Zool ogy 63
BSc Bot any 32
BSc Mat hs 43
BCom Fl nance 60
BBA Fi nance 42
No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback from students are taken in two different manner, one through the
software Total Canpus Solution at the end of every acadenic year and the second
one through online survey formdistributed through the class advisors. Students
gi ve feedback on two aspects. They evaluate teachers and the curricul um

Eval uation of teachers is based on 15 attributes for which different responses
(Excel l ent, very good, good, above average, average, satisfactory and poor) are
given by the students in the software. Each of these responses are having a
correspondi ng wei ghtage which is tabulated to generate the score for the
teacher in each attribute and the total score. For the annual feedback Students
are assenbled in the ICT lab of the digital library where this online feedback
process is carried out. Evaluation of curriculumis based on certain
qualitative questions for which they have to give responses. Feedback on
curriculumis taken fromthe faculty menbers al so through online survey forns.
These feedbacks are systematically anal ysed. Teacher eval uation by students is
gi ven due inportance. Feedback reports will be given to teachers. Those who
were given poor scores in the feedback are directed to take corrective

measur es. Feedback on curriculumis also analysed. Since curriculumis designed
by the affiliating university, the institution cannot take any corrective
measure. But suggestions for curriculumenrichnent is taken care of. The
feedbacks are taken and anal ysed by | QAC. These feedback hel ps to inprove the
st andards of teaching | earning process. Feedback from parents are taken during
the parent’s neeting which is carried out imediately after the publication of
the results of the centrally organised internal exam nation in each senesters.
Feedback from Alumi are taken during Alumi meets and through online survey
forns distributed through the social nedia groups of alumi.




CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA BA Economi cs 66 3619 66
BA BA ENGLI SH 47 3866 47
BA BA HI STORY 66 4313 66
BSc BOTANY 36 2365 36
BSc CHEM STRY 40 2311 40
BSc MATHENMATI CS 48 2433 48
BSc PHYSI CS 40 2311 40
BSc Z00LOoGY 36 1932 36
BCom B. Com 61 4648 61
BBA BBA 52 3631 52
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 1486 232 12 Nill 49

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
82 82 84 12 2 94
No file upl oaded.
No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

deficiency in their understanding of the topics.

The class tutors provide the first level of mentorship with the students identified on the basis of their strengths
and weaknesses. The tutorial activities that are recorded in the tutorial register in detail encourage students to
engage themselves in meaningful activities for self-development like reading outside the curriculum and
supplementary to it. The students read novels and the like and present reviews at the meetings. The weaker
students are encouraged to engage with the brighter students to keep their notes up to date and clear any

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/13065_Demand_ratio_1638774548.xlsx

1718

61

1: 28

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

81

61

20

21

21

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Dr. Noufal PT Assi st ant PhD
Pr of essor
2019 Dr. Mhammed Assi st ant PhD
Nouf al N Pr of essor
2019 Dr. SH BINU S Assi st ant RESEARCH GUI DE
Pr of essor FOR Ph. D
2018 DR. NI SSAR P Assi st ant RESEARCH GUI DE
Pr of essor FOR Ph. D
2018 Dr. SHAFEEKH. K. M Assi st ant RESEARCH GUI DE
Pr of essor FOR Ph. D
2019 Dr. SAJNA V P Assi st ant RESEARCH GUI DE
Pr of essor FOR Ph.D
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BSc BSc 6 05/ 04/ 2019 04/ 09/ 2019

BA BA 6 05/ 04/ 2019 21/ 05/ 2019

BCom Bcom 6 05/ 04/ 2019 21/ 05/ 2019

BBA BBA 6 05/ 04/ 2019 21/ 05/ 2019

VA VA 4 10/ 07/ 2019 04/ 09/ 2019

Msc V5C 4 10/ 07/ 2019 30/ 08/ 2019

MCom MCom 4 10/ 07/ 2019 30/ 08/ 2019

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The coll ege being affiliated to the University of Calicut,
the rules and regul ations prescribed by the affiliating University regarding
curriculum academnmic delivery and exam nation cal endar.
has been detailed by the University for each Course specifically in the

The schenme of

the coll ege foll ows

i nt er nal




syl labus. Any reforns in the schenme prescribed by the University is inmediately
i npl emented by the coll ege. A whol esone system of continuous internal and
external evaluation is integral in maintaining sustained performance of the
students. Acadenic Calendar: Internal activities are schedul ed and integrated
with the general activities of the year detailed in the college cal endar
prepared in tandemwi th the University calendar. This is distributed to the
students at the beginning of the acadenmic year. Detailed syllabus: Schene of
internal evaluation is detailed in the syllabus of each course. This is
avail abl e to students both online fromthe college website as well as that of

the university, all information booklet of the college under the title’ Cal ender
St udent’ s Handbook’ and as hard copy which is available for perusal on request
at the respective departments. Internal Exam Cell: The dedicated internal cell

ensures the proper and tinely conduct of internal exans by scheduling,
organi zi ng and conducting two centrally nonitored internal tests. Besides the
central ly organi sed internal exam nations, the departnents and faculty nenbers
al so conduct exam nation under the title internal upon conpletion of specific
nodul es of the discipline. Valuation and Feedback: Papers are val ued and
distributed on tine as schedul ed by the College staff Council. The internal
mar ks of the various conponents are consolidated paperw se and di spl ayed on the
noti ceboard. Retest: Those students with genuine reasons for being absent on
the days of exans are given a second chance by the respective teachers if
ratified by the department council. Assignnment, Sem nar, Quiz, Attendance:
These are the other requirenents as per the University schene of interna
eval uation. The schedul e for these conponents are deci ded at the Departnment
Counci| and communi cated to students. The students’ are assessed internally by
means of course specific internal assessment tools in all departnents. The
Engl i sh departnent has students conpile their stories and poens into a
manuscri pt nmagazi ne as part of internal assessnent. Tutorial System One-to-one
teacher to student discussion is facilitated based on the internal assessnent.
Parents’ neetings are held regularly to comuni cate the students’ progress and
plan for inprovenent in the future. Online exans: The Col |l ege requires students
from PG programes and sone sel ected UG programmes to enrol for Swayam courses
and conplete their online exans | eading to certification. Open Book Exam
onli ne exam nati ons, online PowerPoint preparation etc are al so adopted by sone
of the departnents as strategy for internal assessnent in sone courses.
Internship and Field study: Alnost all of the departnents conduct field trips
as a part of their study. Students especially PG students are encouraged to
conduct their project works in prestigious national institutes and research
centres. This is highly useful in inculcating research tenper in them

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Acadenmi ¢ Cal endar: Internal activities are scheduled and integrated with the
general activities of the year detailed in the college cal endar prepared in
tandemwith the University cal endar. A detailed description of the general

activities to be organized in the college will be given in the ‘Cal endar cum

Students Hand book’. This is distributed to the students at the begi nning of

the academ c year itself.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://psnocol | ege. ac. i n/ progr ane- out cones/

2.6.2 — Pass percentage of students

Number of
students passed

Number of
students

Programme
Code

Programme
Name

Programme
Specialization

Pass Percentage



https://psmocollege.ac.in/programe-outcomes/

appeared in the in final year
final year examination
examination

BBA BBA BBA 27 24 88. 89
BCM BCom B. Com 58 54 93.1
BSZ BSc BSc. 30 27 90

ZOO0LOGY
BSP BSc BSc. 42 34 80. 95

PHYSI CS
BSM BSc BSc 41 27 65. 85

MATHEMATI CS
BSC BSc Bsc. 42 34 80. 95
CHEM STRY

BSB BSc Bsc. 32 26 81. 25

BOTANY
BAH BA BA H STORY 46 33 71.74
BEG BA BA ENGLI SH 35 34 97. 14
BEC BA BA 56 51 91. 07

ECONOM CS
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://drive.google.conmfile/d/ 1uPoJhUg2hRWKsUQQ 17DqCcPoE - oCDZ/ vi ew

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
I nterdiscipli 1825 DST - FI ST 70 53.5
nary Projects
Any O her 730 RUSA 200 35
( Speci fy)
Any O her 1460 Teachers 18.3 2.5
( Speci fy) Associ at eshi p
For Research
Excel | ence
(SERB- TARE), TA
R/ 2018/ 001295,
Sci ence and
Engi neeri ng
Resear ch
Boar d( SERB) ,
Gover nnent of
I ndi a
St udent s 365 Kerala State 0.1 0.1
Resear ch Counci | For
Projects (O her Sci ence,



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/13065_Pass_percentage_1638774486.xlsx
https://drive.google.com/file/d/1uPoJhUg2hRWXsUQOj17DqOcPoE_-oCDZ/view

t han conpul sory Technol ogy and
by the Envi ronnent, Th
Uni versity) i ruvanant hapur a
m
M nor 365 Inter- 0.1 0.1

Proj ects Uni versity

Centre for

alternative

Economi cs
(1 UCAE), Kerala

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Educati on oppertunities
after BSc

Envi ronnent al Di scour ses Ar abi c 16/ 12/ 2018
in Arabic Literature

Day with a poet - IPR on H story 31/ 10/ 2018
creative things

Witing Local History - Hi story 08/ 08/ 2018

Plagiarismin creative
writings
Readi ng t oget her Economi cs 12/ 03/ 2019
Careers and Hi gher Physi cs 20/ 07/ 2018

Wor kshop on Research
Met hodol ogy

Commer ce and BBA

21/ 11/ 2018

Resear ch Met hodol ogy and
Scope of Economi cs

Econom cs

13/ 12/ 2018

Recent Trends and Careers
in Mat hematics

Mat hs

25/ 02/ 2019

Muri ne Model for Diabetic

research

Zool ogy

28/ 02/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
| NSPI RE Ms. Athira Dept. of 05/11/2018 Chem stry
Schol arship for M P. Sci ence and
Hi gher Technol ogy
Educati on ( SHE) (DST),
Gover nnent of
I ndi a.
Sunmmrer Ms. Sul fana Jawahar | al 05/11/2018 Chem stry
Resear ch Thasni TP Nehru Centre
Fel | owshi p for Advanced
Scientific
Resear ch
(INCASR)
Bangal ore




Sunmmrer Ms. Athira Jawahar | al 05/ 11/ 2018 Chem stry
Resear ch M P. Nehru Centre
Fel | owshi p for Advanced
Scientific
Resear ch
(JNCASR)
Bangal or e
Sunmmrer M. Nabeel P I ndi an 05/ 11/ 2018 Zool ogy
Resear ch Nat i onal
Fel | owshi p Acadeny of
Sci ence,
Bangal ore.
Sumer Ms. Sefeela P I ndi an 05/ 11/ 2018 Zool ogy
Resear ch Nat i onal
Fel | owshi p Acadeny of
Sci ence,
Bangal ore.
Young Tal ents Ms. Aswani, Kerala State 05/ 11/ 2018 Young Tal ents
in Science Ms. Arathi, Ms. Counci | for in Science
(SPYTi S-11), Muhsi na P. and Sci ence
Ms. Ameena Technol ogy and
Jismath K., Envi r onnent
(KSCSTE) .
I NSPI RE Ms. Shakira Sai ni k 05/ 11/ 2018 Physi cs
Fel | owshi p Wl fare Board,
Govt. of Kerala
I NSPI RE M. Sreerag Sai ni k 05/ 11/ 2018 Mat hs
Fel | owshi p K. Wl f are Board,
Govt. of Kerala
Armed forces Ms. NCC Uni t Sai ni k 15/ 08/ 2018 Educat i on
Fl ag Day of the College | Wl fare Board, Institution
CGovt. of Kerala
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
PSMO PSMO Dept of Nill NET and 16/ 07/ 2018
COLLECGE COLLEGE Engl i sh COnpet ati ve
CENTRE FOR CENTRE FOR exam
COMPETI TI VE | COVPETI TI VE coachi ng
EXAM NATI ONS [EXAM NATI ONS
PSMO PSMO Dept. of PSMO NET 16/ 07/ 2018
COLLECGE COLLEGE Conmrer ce and COLLECGE Coachi ng
CENTRE FOR CENTRE FOR BBA CENTRE FOR
COVPETI TI VE | COVPETI Tl VE COVPETI Tl VE
EXAM NATI ONS [EXAM NATI ONS EXAM NATI ONS
No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International




11

4

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Conmer ce and BBA

5

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Bot any 1 6. 22
I nt ernati onal Economi cs 4 2.12
I nt ernati onal Commer ce 7 5.2
I nt ernati onal H story 13 4.2
I nt ernati onal Mal ayal am 2 Nill
I nt er nati onal Physi cs 2 3.09

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Econoni cs 3
Mal ayal am 2
Zool ogy 1
Commer ce 1
H story 1

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
In-vitro Dr. Must | nt er nat 2018 5 PSMO Ni I
Plantlets af aanand i onal Col | ege Ti
regenerati | P.H , HoD |Journal of rur angadi
on from of Bot any Phar macy
cal l us and
cul tures Bi ol ogi cal
of Cycl ea sci ence
pel tata(La
m Hook
Thons — A
Medi ci nal
Pl ant
I nt er nat Dr. I nt er nat 2019 5.75 PSMO 1
i onal Shi bi nu. i onal Col | ege Ti
Mgration: | S, HoD of |Journal of rur angadi
Level s and | Econoni cs Resear ch
Tr ends and




Anal yti cal
Revi ews
(1 JRAR),

Vol unme 6.
| ssue 1,
January,

2019

View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the
Paper

Name of
Author

Title of journal

Year of
publication

h-index

Number of
citations
excluding self
citation

Institutional

affiliation as

mentioned in
the publication

Nanostru
ctured
Cerani cs
of
Pot assi um
Sodi um
Bi smut h
Ti t anat e:
Hydr ot herm
al
Synt hesi s
and Pi ezoe
lectric
Response
at Mor phot
ropic
Phase
Boundary

Ni sanudh
een
Kunnat h,
Assi st ant
Pr of . of
Physi cs

nEW
j OURNAL COF
gLASS AND
cERAM CS

2019

20

1

PSMO
COLLECGE TI
RURANGADI

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local

At t ended/ Semi
nar s/ Wor kshops

4

14

12

papers

Present ed

22

Nill

Resour ce

Ni |l 18

persons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and

Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities

Arogya Sem nar NCC, NSS, Student 11 220
Uni on

Bl ood donati on NCC, NSS, Student 15 200



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/13065_Bibliometrics_1630305364.xlsx

cam Uni on
Sevanavar am NCC, NSS, Student 15 250
Uni on
NSS day NCC, NSS, Student 15 200
cel ebration Uni on
Wor kshop on ‘ no NCC, NSS, Student 12 200
nore plastics Il Uni on
Fl ood Rel i ef NCC, NSS, Student 10 130
Activities Uni on
Worl d Envi ronnent NSS 5 85
Day Cel ebration
(Survey - Nayi
manzi |
toy collection NSS 10 45
and distribution to
t he Anganavadi ki ds
I nternational Day NCC, NSS 32 875
of YOG
SwachH Bhar at Oat NSS, NCC 5 725
h Taki ng

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Fl ood Reli ef
Activities

Best

per f or mance

rehabi |l ati on

Local Self Govt.

75

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Swatc h NCC VEGA 3 106
Bharat h SWACHATHA
Cl eani ng PAKWADA
Pr ogr amme
Swatc h NSS VEGA 3 285
Bharat h SWACHATHA
Cl eani ng PAKWADA
Pr ogr amme
NI RACHARTH NSS Cl ass room 3 1200
whi te wash
Pi nk ri bbon NSS Pi nk ri bbon 5 300
campai gn canpai gn
30 NSS, NCC 30 10 300
Cct ober 2018. Cct ober 2018.
The program The program




Ai ds NSS, Ai ds 3 450
awar eness cl ass awar eness cl ass
Wor kShop On NSS, | DY 4 500
Yoga
life w thout NSS, Differently- 4 550
limts abl ed Day
observati on
U turn to NSS, Abhayam — 4 500
Child hood Home’ for
Stall @ Vaakk Honel ess
um Chor ukkum Proj ect .
Pr ogr amme
(bservance of NSS, Gadhiji’'s 4 55
Martyr’s day I ndia and Youth
No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
St udent Exchange/ Prof. Any Catlin- New Yor k 2
Faculty Visit Jai razbhoy Uni versity

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
St udent St udent DGWES 06/ 01/ 2019 06/ 01/ 2020 Dept. of
exchange exchange MAMPAD Conmmer ce
pr ogr amre progr ame CA | ege,
for doing for doing Manpad,
proj ect pr oj ect Mal appur am
under Aspire [under Aspire
schol arship | schol arship
Uni versity I ndi an Moyi n Kuti 03/ 05/ 2018 03/ 05/ 2019 Dept. of
of Vi sual Ccean Vai dyar H story
and Cultural Stu [Mappila Kal a
Performng |dies/Heritag Acadeny
Arts, Sri e studies/cu
Lanka [ tural
exchange pro
gram conserv
ation of
heri t age
cul ture/
Internatio Archival p Uni versity 01/ 05/ 2018 01/ 05/ 2019 Dept. of
nal reparation/c of H story
ul tural California,




exchange /co USA

nservati on
of this

i ntangi bl e

cul tural her

i tage/ prepar

ing transcri
pti ons.

No file upl oaded.

houses etc. during the year

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

Uni versity

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
New Yor k 12/ 01/ 2019 Academ ¢ 22

di scussi ons and
sem nar s/ Exchange

of ideas
| Experi ence of
| ocal

| andscapes/ Pronot e
participatory
approach

Mar kneuki r chen
Miseum Saxony,
Ger many.

09/ 03/ 2019

Oral history/ Acce 41
5sibility to Keral a-
based perfornmance
/ Mappi | a
musi ¢/ audi o- vi sual
nmedia on the folk ¢
ul ture/ conservation
of local heritage
cul ture.

MES Col | ege 07/ 01/ 2019

Manpad

St udent exchange 21
programe for doing
proj ect under
Aspire schol arship

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

52

52

4.1.2 — Details of augmentation in infrastructure facilities during the year

purchased (G eater than 1-0 | akh)
during the current year

Facilities Existing or Newly Added
Classroons with W-Fi OR LAN Exi sting
Nunber of inportant equi pnents Newl y Added

Val ue of the equi pnent purchased

Exi sting




during the year (rs. in |akhs)

Vi deo Centre Newl y Added
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
koha Ful l'y 2 2018
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 42893 36459050 320 200000 43213 36659050
Books
1271 2114944 556 545992 1827 2660936
Ref er ence
Books
e- Books 3800 304000 226 19210 4026 323210
Journal s 3000 135000 12 7488 3012 142488
e- 300 18040 72 1440 372 19480
Jour nal s
Di gital 8200 82500 75 6000 8275 88500
Dat abase
CD & 1700 85000 55 2750 1755 87750
Vi deo
Li brary 2 75000 Nill Nill 2 75000
Aut omat i on
O hers(s 376 31960 55 4895 431 36855
peci fy)
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management Syste

m (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | Ni | Ni | Nill
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/

GBPS)




Exi stin 134 8 20 7 3 2 10 80 2
g

Added 2 0 1 0 0 0 0 40 0

Tot al 136 8 21 7 3 2 10 120 2

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

120 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NA Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
36 3648850 24 2317520

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The Col |l ege has well established systens and procedure for the naintenance
and optinmumutilization of canpus infrastructure and acaden ¢ support
facilities. Miintenance of Physical facilities ¢ The physical facilities
i ncluding class rooms, |aboratories, sem nar halls, Auditorium conputer |abs
are for the use of the students, with the supervision of teachers or staff of
the coll ege who are assigned duty as office bearers of the facilities.

Mai nt enance of C assroons and | aboratories o Al classroons are provided with
adequate infrastructure needed for teaching | earning process. Laboratories of
sci ence departnments are equi pped with necessary apparatus and for conducting
experinents prescribed in the curriculumand are fully functional. Mintenance
of ICT facilities : 1. The coll ege website is devel oped and nai nt ai ned
i ndi genously by the faculty nenbers of the college. There are separate
committees of elected faculty menbers for corrdinating these activities viz
Website reformation conmittee. 2. ¢ The maintance of the ERP, TCS invol ve
annual mai ntenance with installation of softwares and or software upgradation
TCS i s maintained by Meshilogic, KINFRA Techno Industrial Park, Kerala. However
the inplenmentation of tine tables, class room pronmotion and creation in TCS is
done by the TCS commttee involving the participation of atleast one faculty
menber from each departnent. ¢ Two technitians are appointed in the computer
| abs for the management and nmai ntance of the hardware ICT facilities of the
canpus. The revenue generated by relinquishing the conputer |abs to externa
agencies are used for the mai ntenance of these facilities. Repair of damaged
ICT tools like printers, scanners, projectors, photocopiers and conputers are
done regularly so as to reduce e-waste. The nai ntenance of the Audi o Vi sual
facility of the seminar hall is also done by these technicians. Use and
Mai nt enance of Hostel, Canteen and Non — resident Student Centre ¢ Coll ege was
able to provide hostel facility to all girl students in demand, during the
assessnent period. A separate boys hostel with |limted number of accommmbdati on
is also there, however sports students are given priority to this facility.
Mai nt enance of Library and Sport facility « The library is updated every year
in tune with the demand of the curriculum The Iibrary books are marked,




properly | abelled and shelved in a maxi num of one week tinme after purchase. All
books are barcode enabled and its place in the shelves are updated in KOHA the
ILM5 for library. ¢« The sports equi pnment, gymasium play ground and vari ous
courts are maintained and supervised by the departnent of Physical Education.
Maj or Policies on Uility and M ntenance: ¢ Buy back policy of books and
consurmabl es in | aboratories « Repair / partial replacenent / total replacenent
, 1 f needed. ¢ Cost effectiveness

https://psmocollege.ac.in/about/aims-objectives/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Endownent pri ses 94 141000
frominstitution
Fi nanci al Support
from G her Sources
a) Nati onal Schol ar shi ps and 830 2905000
E grant
b) I nternati onal Al ummi 103 185400
Schol arshi p
No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Car eer Expo 16/ 10/ 2018 175 Dept. of Commerce
Soft Skill- 11/ 06/ 2018 125 ED C ub

Pl acenent Trai ni ng,
Training for
I nterview and
@D, Soft Skill -
Pl acenment Trai ni ng,
Training for
Interview and GD,

Language and 14/ 08/ 2018 180 Dept. of English
Conmmuni cati on Skill
Devel opnent

Book revi ew 11/ 09/ 2018 75 Dept. of
presentations to Mal ayal am

pronot e reading
skil

Language and 20/ 11/ 2018 124 Dept. of English
Conmruni cat i on
Skill- Certificate
courses on
Conmmuni cati on ski l
in English

Yoga Centre 08/ 01/ 2019 880 Dept. of Physical
Educati on, NCC and



https://psmocollege.ac.in/about/aims-objectives/

NSS

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 PSMO 225 840 42 184
Col | ege NET
Coachi ng
Centre-
Dept. of
Conmer ce,
Engl i sh,
Cheni stry,
Mat hs

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
14 14 3
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
VKH 210 115 M cr ot ech 445 164
events
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 35 BSc Zool ogy Vari ous VBc
colleges in Zool ogy
Keral a
2019 38 BA Econom cs Vari ous VA
col | eges and Econoni cs
Uni versity
Centres in
Ker al a
2019 48 BA Hi story Vari ous MA Hi story

colleges in




Keral a
2019 55 BA Engli sh Vari ous MA Engli sh
colleges in
Keral a and
out si de the
state
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 32
SET 18
GATE 3

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Col | ege Day Col I ege | evel 700
Sports fest Col | ege Level 650
Flne Arts Fest Col I ege | evel 750

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 ol d I nt er nat 1 Nill 42610 Syed Shi
Medal in i onal habudheen
SCQut h
Asi an
Power
lifting
2019 Nat i onal Nat i onal 1 Ni Il 42610 Syed Shi
Power habudheen
Lifting
2019 ol d Nat i onal 1 Ni Il KL17SDA1 JITH N
Medal in 81543 MOHAN CM
Al TSC
2019 ol d Nat i onal 1 Ni Tl KL17SDA1 devaki
Medal in 81555 kutty
Al TSC
2019 Bronze Nat i onal 1 Ni Tl 43685 Mohamred
in 100 m Ar shaq
race Mangal am
2019 Bronze Nat i onal 1 Ni Tl 43858 Shanu
in 400 m Ji shal
race



https://assessmentonline.naac.gov.in/public/Postacc/Progression/13065_Progression_1638569321.xlsx

No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The institution ensures and facilitates the participation of students in al npst
all of its administrative endeviours, co—curricular and extracurricul ar
activities thereby inculcate in themthe |eadership traits and the spirit of
responsibility. Major participation of students in responsibility related to
the governance of the institution include students union, student nenbership in
| QAC, Student Quality Assurance Cell (SQAC) a branch of the IQAC to address the
probl ems of the students and to include the recomendations and quality
initiatives of the students to the quality assurance of the college, various
ot her clubs, associations, Student Initiative in Pain and Palliative (SIP), NCC
and NSS. College Union and its Activities: ¢« On the course of every academ c
year, student union viz College Union is fornmed in the institution through
el ection held in parliamentary node as per the norns and gui delines of Lyngdoh
commi ttee, Govt. of Kerala and the University of Calicut. ¢ The College Union
Executive Conmittee consists of Chairperson, Vice — Chairperson (Reserved for
Wonen), General Secretary, Two University Union Councilors, Fine Arts
Secretary, Magazine Editor, Ceneral Captain. The student union: ? Organizes
arts festivals like Fine arts, College Day etc. to pronote students to
participate in Zonal kal ol savam thereby pronote and develop the artistic
talents of students ? Conducts sports and ganes conpetitions to develop a
spirit of sportsmanshi p anong students. ? Organi zes cel ebrations of |ocal and
nati onal days to develop a spirit of patriotismanong the students. ? The Uni on
publ i shes col | ege magazi ne annual |y showcasing the literary talents of the
students. ? The Uni on Undertakes prograns like Literary Fest ,nusic fest,
social and cultural activities and conduct progranms to train the students about
duties and rights of citizens. Student representation through club, NSS and NCC
e The NCC (Arny wing) with a total cadet strength of 106 havi ng 50: 50 enrol nent
for boys (Senior Division) and girls (Senior Wng), Two units of NSS and ot her
national |evel voluntary youth organizations function in the college very
effectively. « The two units of NSS conprises a strength of 100 vol unteers and
two trained programme officers. Students of all level are eligible to join the
organi zation that aimat devel oping a sense of social and civic responsibility.
The NSS units of the college are highly dynamc in organizing very influentia
programes in and outside the institution. ¢ Several general and subject
specific youth clubs like Social forestry, Bhoom thre sena, entrepreneurship
physi cs club, astronony club, energy and environnment club, readers forumetc
function in the college and organi zes various activities under student
initiative.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Alumi Association of PSMO Col | ege has been functioning for nany years as a
driving force to pronote the interaction and comuni cati ons anong the alumi of
the college and as a strong pillar for the devel opnent of the college. It was
established in 1981 with its office entitles Alumi House situated in the
campus. The coll ege has a vibrant alumi spread over different parts of the

gl obe. Besides general Al ummi association, Ex NCC Cadets association, Sports

Al ummi  Associ ation, departnent alumi associations also are functional in the
coll ege and they contribute to the betternment of the departnents and the
institution. ¢« The alumi association convenes its Annual Meet every year. The
nmeeting is conducted to reconnect with the Alummi and cel ebrate their success
and various achievenents giving inspiration to the present students.




5.4.2 — No. of enrolled Alumni:

15600

5.4.3 — Alumni contribution during the year (in Rupees) :

386000

5.4.4 — Meetings/activities organized by Alumni Association :

The Alummi Association of PSMO Col | ege has been functioning for many years as a
driving force to pronote the interaction and comuni cations anong the al umi of
the college and as a strong pillar for the devel opnment of the college. It was
established in 1981 with its office entitles Alumi House situated in the
campus. The college has a vibrant alummi spread over different parts of the
gl obe. Besides general Al umi association, Ex NCC Cadets association, Sports
Al umi Associ ation, departnent alummi associations also are functional in the
coll ege and they contribute to the betternent of the departnents and the
institution. The alumi association convenes its Annual Meet every year. The
nmeeting is conducted to reconnect with the Alumi and cel ebrate their success
and various achievenments giving inspiration to the present students.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Fromthe very inception of the college, Iike other institutions under the
O phanage comm ttee , adm nistration of PSMO Col | ege Tirurangadi have been
adhering to the denocratic ethos of inclusive nanagenment and decentrali zation.
This has created the spirit of job satisfaction, freedomof work, collective
responsibility, self and nutual respect there by enhancing the scope for the
growth of the institution. ¢ Participative nmanagenent is ascertained in al
adm ni strative bodies of the college. A broad m nded wel come to suggesti ons,
recommendati ons and positive criticisns is a basic feature of all these
adm ni strative bodies. ¢ Decentralization is vividly used as an effective too
of | eadership through various adninistrative bodies and cells thereby
i ncul cationg |l eadership traits and strategies in the younger generation of al
type of stakehol ders of the college. The major cells and bodies that are
fornulated to exploit the phil osophy of decentralization are |isted bel ow.
Committees and Cells: The principle of division of |abor through
decentralization is applied at different domains for the effectiveness and
compl et eness of administration by formulating vari ous commttees or cells or
bodi es. This ascertain proper del egation of authority in all of its
hi erarchical stages. This further pronote the groom ng of |eadership at various
stages. The followi ng conmttees are functioning in the college for the
i mpl ementation of different acts and roles under the strategic planning. -
Col | ege Managenent commttee ¢ College Governing Council « IQAC and its
decentralized sub comrittees viz, DQAC and SQAC » Staff Club ¢ Academ c¢ Counci
e Examination Cell with a Chief superintendent of exam nations ¢ Discipline
commttee ¢ Anti — ragging cell and Anti — ragging squad ¢ Purchase conmittee e
Construction and Renovation cell ¢ Docunentation commttee ¢ Publication and
Medi a wing ¢« Board for Adjudication of Student’s Gievances (BASG < Tinme Table
and Infrastructure commttee ¢ Library Advisory commttee ¢ Canteen supervising
committee ¢« Fine Arts Samithi ¢ Admission Conmmittee « Wonen Devel opnent Cel
(WDC) ¢ Conmmittee Agai nst Sexual Harassnent (CASH) ¢ Research Advisory
Committee ¢ UGC Project Cell ¢ Drop out Managenent Cell ¢ Hygi ene Maintenance
Committee ¢ Cal endar Students’ Handbook Conmittee ¢ TCS Conmittee ¢ Exam nation
Squad ¢ Schol arship Cell « PSMO Col | ege Cooperative Society ¢ Interna




Committee for the welfare of Specially abled students ¢ Canpus pl acenent cel

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Adm ssion of Students

Mnimummark criterion is fixed for
adm ssion to nmanagenent reservation
seats in all courses.

Curri cul um Devel opnent

More nunber of certificate courses
are introduced. Teachers are encouraged
to participate actively in syllabus
rel ated workshops of the affiliating
uni versity.

Teachi ng and Learni ng

I nnovati ve teaching | earning nethods,
software usage for teaching |earning
process are introduced. PArticipative
| earni ng and experinmental |earning are

effective in the coll ege.

Exam nati on and Eval uati on

Centralised exam nation and tinely
publication of result is ascertai ned.

Research and Devel opnent

Staff nenbers are encouraged to join
for PhD. Patent publication, MU and
linkages in this regard are encouraged
by the Coll ege.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

TW technitians are being appointed
for the maintanance of ICT facilities.
Library is fully automated.

Human Resour ce Managenent

Human resource managenent wor kshps
and senminars are always conduct ed.

I ndustry Interaction / Collaboration

A good nunber of collaboration for
i ndustry interaction and col | aboration
are achi eved.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The Enterprise Resource Planning
software, Total Canpus Solution is used
for the purpose of planning and
devel oprnent .

Adm ni strati on

TCS is used for the Academ c
Admi nistration of the College. Features
of TCS are used for office
adm nistration as well.

Fi nance and Accounts

Fi nance and accounts are digitalised
wi th scope of usage of paper being
reduced there is facility for online

fee paynent by students.

St udent Admi ssion and Support

On the very sane day of taking




adm ssion student details are upl oaded

to the ERP and adm ssi on nunbr

gi ven.

is also

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/

workshop attended
for which financial
support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2018

S| RAJUDHEEN P

UGC Sponcer ed
Nat i onal
wor kshop on
Nucl ear
Magneti c
Resonance
Spectroscopy
(VWAVRS- 2018)

VWNMVRS 2018

1400

2018

Dr .

PRAJI THA
KUVARI

| nt er nati onal
Conf erence on

Enmer gi ng Trends

Managenent ,
Engi neeri ng,

Law, Technol ogy

and Sci ence
(1 CEMELTS' 18)

| CEMELTS 2018

19500

2018

JASEELA MP

30 th Keral a
Sci ence
Congr ess

KSCSTE

2000

2018

SALEENA M

SCUTH | NDI AN

H STORY CONGRES

S( CONFERENCE)

| HCA

1000

2018

Mohand Haseeb

Sout h | ndi an

N Hi story Congres

s( CONFERENCE)

| HCA

1000

2019

Dr. Roopesh S

1. NMESMAC
| nt er nati onal
conference on
People First?
Man, Machi ne,

MIieu

| AM

2000

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 Short Short 60 25




term term 12/ 09/ 2018 |15/ 09/ 2018
course on | course on
Academic |admi nistra
Leadership tion
2019 Short Short 70 30
term term 20/ 03/ 2018 |23/ 03/ 2018
course on | course on
Academi ¢ |adm nistra
Leadership tion
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher

Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Trai ni ng
Programme on
Academi c
Leadership

38

20/ 03/ 2019

23/ 03/ 2019 4

Trai ni ng 3
Programme on
Acadeni c
Leadership

16/ 07/ 2018

19/ 07/ 2018 4

Trai ni ng
Programme on
Academ ¢
Leadership

35

12/ 09/ 2018

15/ 09/ 2018 4

Orientation 1
pr ogranm

01/11/ 2018

28/ 11/ 2018

28

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time Permanent

Full Time

7

20 Nill

5

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

Institutional welfare
schene for staff Menbers
e Staff Co-operative
society is functioning in
the college. ¢ Interest
free loans are given to
the staff on their
request. < Financial
support is provided for
the staff to neet nedical
expenses in tinmes of
energency. ¢ Free W-Fi
facility on canpus and

Institutional welfare
scheme for staff Menbers
e Staff Co-operative
society is functioning in
the college. ¢ Interest
free loans are given to
the staff on their
request. < Financial
support is provided for
the staff to meet nedi cal
expenses in tinmes of
enmergency. ¢ Free W-Fi
facility on canpus and

1. Central library 2.
REpogr aphi ¢ centres 3.
Canteen facility 4
. Hostel facility 5.
SPorts facility 6. NCC,
NSS, SIP other social
service activity clubs,
Sar gavedi, Ganitha Vedi
etc



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/13065_Training_Programmes_1638601323.xlsx

domai n emai | addresses to
all staff nmenbers. o
Institution provides free
acconmodation to staff in
the Coll ege nen’s hostel.
e Special Casual Leave is
given to staff nenbers
during any nedi cal
energency |ike di seases
and its treatnent. o ATM
facility of SIBis
avai l abl e in the canpus.
e Canteen facility is
provided to staff nenbers
at an optimumrate. o
Free uniformis supplied
to supporting staff and
security men. ¢ Gymmasi um
is available for the
staff to maintain their
physical fitness.-e
Provi dent Fund- The staff
can invest in the GAl NPF
on a nonthly basis. -
G oup | nsurance Schene
(AS) is given to staff
for their welfare. It
provi des insurance
benefits to the staff
appoi nted i n accordance
with the rul es of
recruitnment of the state.
e State Life Insurance
Schene is provided to the
staff at a | ow cost with
twin benefits of an
i nsurance cover to help
their nom nees in the
event of death while in
service and a |l unp sum
paynent to augnent their
resource on their
retirement. ¢ The coll ege
aut hority encourages
Faculty menbers to apply
for pronotions w thout
any delay and follows the
UGC norns for their
Career Advancement. e
Maternity Leave is given
to femal e staff nmenbers
for 180 days to safeguard
the interest of the
not her i medi ately before
and after the child
birth. Leave benefits are
al so given to fenual e
staf f who have a

domain emai| addresses to
all staff nenbers. o
Institution provides free

accommodation to staff in
the Coll ege nen’s hostel.
e Special Casual Leave is

given to staff nenbers
during any nedi cal
energency |like diseases
and its treatnent. « ATM
facility of SIBis
avai l abl e in the canpus.
e Canteen facility is
provided to staff nenbers
at an optimumrate. -«
Free uniformis supplied
to supporting staff and
security men. ¢ Gymnasi um
is available for the
staff to maintain their
physical fitness.e
Provi dent Fund- The staff
can invest in the GAl NPF
on a nonthly basis. -
Group I nsurance Schene
(A@S) is given to staff
for their welfare. It
provi des insurance
benefits to the staff
appoi nted in accordance
with the rul es of
recrui tment of the state.
e State Life Insurance
Schene is provided to the
staff at a low cost with
twin benefits of an
i nsurance cover to help
their nonminees in the
event of death while in
service and a |l unp sum
paynent to augnent their
resource on their
retirenent. ¢ The coll ege
aut hority encourages
Faculty nmenbers to apply
for pronotions w thout
any delay and follows the
UGC norns for their
Car eer Advancement. e
Maternity Leave is given
to femal e staff nmenbers
for 180 days to safeguard
the interest of the
not her i medi ately before
and after the child
birth. Leave benefits are
al so given to fenal e
staff who have a




m scarriage or tubectony.
e Paternity Leave for 10
days is given to nale
staff menbers to be
enotionally and
physically avail able for
bot h not her and chil d,
before and after the
del i very.

m scarriage or tubectony.
e Paternity Leave for 10
days is given to male
staff menbers to be
enotionally and
physically avail able for
bot h not her and child,
before and after the
delivery.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Statutory Audit (by Chartered Accountant) ¢ Statutory audit of all the accounts
mai ntai ned by the college is done by a Chartered accountant every year.
External Audit by Account General (AG, Gov. of Kerala ¢ Periodical Audit is
conducted by the Directorate of Collegiate Education, CGovt of Kerala to verify
the utilisation of funds received fromthe Central and state governnments which
i nclude grants from UGC, RUSA, DI ST-FI ST, KSCSTE, KSHEC and ot her government
agenci es. External Financial Audit by Deputy Directorate of Education, Calicut,
Governnent of Kerala ¢ The Regi onal Deputy Director is authorized to audit the
amount collected and received in the college related to general revenue of Covt
., Uilization/Non-Utilization details of such amount, its registers/accounts
etc. The Deputy Directorate of Education, Calicut, Governnment of Kerala
conducts financial audit every year and anal yses all the registers and accounts
of the college. External Audits for UGC Funds: ¢ The coll ege conducts external
financial audit for all the grants received fromUGC. The grants for M nor
Research Projects, National Semi nars, |QAC, GCeneral Devel opnent Assistance UG
grants and General Devel opnent Assistance PG grants are verified by Chartered
accountants and the utilisation certificates issued by themare subnmitted to
UGC for verification and scrutiny. DST- FIST Funds / SERB — Tare Funds: < An
external audit is conducted for the FIST programme of DST under the Mnistry of
Sci ence and Technol ogy, Government of Keral a.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs.

funding agencies /individuals

Purpose

Col | ege Managenent 7800000 consumnabl es

commi ttee

Mai nt anace,

No file upl oaded.

6.4.3 — Total corpus fund generated

3631445

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority
Academ ¢ Yes Principal s Yes I QAC and
Counci | CGover ni ng

Counci |
Admi ni strative Yes Pri nci pal s Yes | QAC and
Counci | Gover ni ng

Counci |




6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. First Year Under Graduate Course Orientation progranme 2. First year PG
orientation programe 3. Open House PTA neeting at all departnents for both UG
and PG 4. Contribution to code of conduct of the College 5. Finnacial support

and assistance to Ad hoc faculties

6.5.3 — Development programmes for support staff (at least three)

1. Transaction Analysis and Inprovenment in admnistration 2. Effective office
adm ni stration 3. Whrkshop on Kerala Service Rul es (KSR)

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Strategic planning for inprovenent of research in the College 2.
Conmencenent of New courses. 3. Excellance through nultiple accreditation.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2018 Short term 12/ 09/ 2018 12/ 09/ 2018 15/ 09/ 2018 80
course on

Academi ¢
| eader ship

2019 Short term 20/ 03/ 2019 20/ 03/ 2018 23/ 03/ 2018 60
course on

Academ c
| eader ship

No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male
I nvited 12/ 10/ 2018 12/ 10/ 2018 125 64

Lectures on

Gender and
Genre

Certificate 06/ 08/ 2018 20/ 11/ 2018 64 42
course in

' Gender and
Sexuality'

Premarit al 24/ 07/ 2018 27/ 07/ 2018 340 40
Counsel I'i ng




7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources
The col |l ege conducted energy and environnent audit and green audit within the
institution. The college has already established the following: 1. Alternate
energy in the formof solar energy fixation and wheeling the sane to the grid
there by showing its obligation to the society by spreading the nessage of
ener gy conservation and sustai nabl e devel opnent. 2. Biogas plant instituted in
2016 is maintai ned annually and is charged using the bi odegradabl e waste from
the coll ege canteen and Hostel. The plant is being used as a source of fuel for
cooki ng purpose in the |adies hostel. 3. Rain water harvesting and recharging
unit: A rain water harvesting reservoir of 50000 Litre capacity is functioning
in the college. This facility is used to recharge the supplinentary water tank
in the main block of the college resulting in the reduction in frequency of
wat er punping to various acadenm ¢ and adm nistrative bl ocks of the coll ege.
This has further resulted in energy conservation . 4. The coll ege al so has
est abl i shed a sensor based energy conservation with the hel p of an indegenously
devel oped t echnol ogy i nvolving automatic ON / OFF of LED bul bs of any power
rating.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 12
Provision for lift No Nill
Ranp/ Rai | s Yes 120
Braille Yes 7
Software/facilities
Rest Roons Yes 11
Scri bes for exam nation Nill 7
Speci al skill Yes 4
devel opnment for
differently abl ed
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 12 35 18/ 12/ 2 VEGA SWACHA, 127
018 SWACHATHA |cl eanl i ne
PAKWADA SSs,
pl astic
free
policy, a
war eness,
govt.
office
cl eani ng




2018 5

35 19/ 06/ 2

018

10

fl ood
relief

Assi st a
nce for
runni ng

fl ood
relief

canp

57

2018 7

22 17/ 08/ 2

018

12

fl ood
relief

Assi sta
nce for
runni ng

flood
relief

canp

42

2018 7

45 04/ 09/ 2

018

After
fl ood
cl eani ng

Cl eani ng
t he

78

houses
desserted
due to
flood, ch
lorinatio
n of
wat er
bodi es
and
dri nki ng
wat er
sour ces

2019 3

90 06/ 02/ 2

019

1 Bl ood Bl ood 79

donati on | donati on

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Handbook

Cal ender and Student

14/ 06/ 2018

Al information bookl et
about the college given
to all students and staff

menbers

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Di scourses in
Arabic Literature”

Activity Duration From Duration To Number of participants
Ethics in 08/ 08/ 2018 08/ 08/ 2018 112
research

“Envi ronnent al 16/ 12/ 2018 16/ 12/ 2018 74

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Institution of Herbal garder

1. Pedestrian friendly path ways 2. Seperate parking for Autonobiles. 3.
bi odi versity garden and planting tree saplings
t hrough social forestry. 4. Mintanance of garden and trees in the campus. 5.

Proper waste managenent. 6. Plastic free canpus

7.2 — Best Practices




7.2.1 — Describe at least two institutional best practices

AKSHARASAMUDRAM - PSMO Col | ege Tirurangadi as a higher Education Institution
that always work for social transformati on and social justice through education
by catering to the educational needs of neighboring community there by
contributing to Nation Building. The very nature of the institution, being run
by an orphanage that has been inparting renaissance in the region through the
various educational institutions run by it, reflect this ideology. Being a
prime hi gher education Institution of the region, the college has

responsibility to all its stake holders and we believe that fostering the
social responsibility of students and teachers through continuous comunity
engagenent is a major nethod of full filling it. 2. Cbjectives of the Practice

The mai n objectives of the AKSHARASAMUDRAM proj ect undertaken by the
Institution as conmunity engagenent are as follows: ¢ Contributing to the
educational need of 10th standard students of the coastal area schools of the
nei ghboring conmunity and hence inproving their pass percentage. ¢ Catal yzing
the community engagenent of the staff and students of the college. ¢ Creating
an ent husi asm anong t he school students about higher education, particularly
the way in which education take specialization in the higher education field. o
Fam liarizing the use of innovative teaching nethods, peer teaching, nentor -
nent ee approach and participative | earning anong the benefitted student
category. ¢ Creating awareness about |ICT enabl ed technol ogi cal advancenent of
know edge anbng students. ¢ Contribute to the social and educati onal
devel oprment of the rural comunity. ¢ To create an awareness on the socia
realities anong students and finding solutions to it through participation and
experience thereby inproving self-respect of the students.  Appreciating |ocal
know edge, hel ping the people in need thereby creating a val ue based system
anong the students of the college and the beneficiary institutions. 3. The
Cont ext PSMO Col | ege Tirurangadi has cone forward with a lot of comunity
engagenent activities through various bodies involving staff and students and
is always committed to the progress and devel opnent of the nei ghboring
community. The institutional initiatives in this regard has taken a structured
nature, with the establishnment of a well-coordinated programe viz Students
Initiatives in pain and Palliative in 2013 working with the thene ‘M ss a
candy, save a life'. The focal area of activity of this body is highly in tune
with the initiative of the Mnistry of Human Resource Devel opnent on ‘ Fostering
Soci al Responsibility in H gher Education Institutions’ in 2012. The vari ous
programes organi zed by SIP are conplete reflections of the core values of the
institution viz, ‘service’, ' Self-respect’, ‘Social Justice, ‘Care and
conpetence. In the neanwhile sone of the students of the college who are
resi dents of the coastal region of Kuttayi, Tirur, a place just 22 Kmaway from
the college cane with the need of an assistance required by the high school
students of the coastal region to inprove their learning levels. The matter is
came for discussion with college authority through SIP which often follow
feedback from students about the planning for community engagenent. The col | ege
deci ded to adopt the school for educational support via specialized nentoring
scheme with a cormittee headed by the Principal Dr. K Azeez as the Chief
director, Ms. Nabeena CP, Asst. Professor of Chem stry as staff coordi nator and
ei ghteen students fromthe departnent of English, Physics, Chem stry and
Mat hermat i cs in which the students of the school were found to be weak as
mentors. Since the target group is the students of coastal region the programe
is coined with the nane AKSHARASSAMUDRAM 4. The Practice The programre is
organi zed in a systematic manner with the follow ng procedure opted for the
i npl ementation. i) Pre survey neet Survey: Every year the practice comrences
with the first week of August al nbst one nonth before the comrencenent of
quarterly exam nations in school. Before the commencenent of the programe by
the last of July a pre-survey neet to discuss the nodalities of the programe
and to finalise the standard Operation Procedure for the project are organised.




The meeting is often organized in sone of the schools in the coastal region. In
2019 the neeting was held at Akshara HSS Tirur. A Project |Inplenmentation
Committee (PIC) will be fornulated in this neet. The PIC in consultation with
the staff coordinator finalise the nentors in each subject area in which
mentoring is offered by the college. Immediately followi ng the neet a three day
| ong survey is organized in the catchnent area of the beneficiary institution
t hrough hone visit to interact with parents to nake them aware of the project
and al so to acquire awareness about the situation of the students in the
coastal region in general and the socio - econom ¢ back ground of the
beneficiary students in particular. . PRACTICE - Il PSMOC Save ‘E El ectronics
LLP As Saving the energy is nore econonm cal than the production of electrica
energy, we have devel oped a novel automatic ON OFF sensor-based switching
technol ogy named ‘Infrared Ray Controlled Automatic OV OFF technol ogy’ (IRC
Aut omatic ON OFF technol ogy) for the energy saving applications in the outdoor
lights. A patent has been filed on this invention. For the production of the
| RC automatic ONV OFF outdoor lights a conpany named ‘ PSMOC Save ‘E  El ectronics
LLP has been registered at the college canpus and the trained students of the
col | ege have been enpl oyed as workers. This technology and the rel ated products
have great relevance in the society since they smartly save el ectrical energy.
As a higher education institution, this invention neets the vision of Energy
Conservation Act (EC Act) enacted in 2001 by the govt. of India with the goa
of reducing energy intensity of Indian econonmy. OBJECTI VES OF THE PRACTI SE 1.
Gve training to the students in LED naking and repairing. 2. Reuse of the
damaged LED | anps 3. Inplenmentation of a novel and innovative, sensor based
technology. 4. It is proposed that skills devel oped t hrough technol ogi ca
advanced know edge via training prograns that we have been organising wll
enabl e the students to nmake use of the technology |eading to entrepreneurships
in future 5. Producing different | RC automati c OV OFF outdoor |ight products 6.
Pronotion of entrepreneurships and giving part-tine or full-tinme job to
students 7. Pronotion of conpetence anong students via skill devel opnent 8.
Expl oitation of the technology for the nei ghbouring community through
col l aboration with the | ocal self-government 9. Conservation of energy and
hence contributing to sustainable energy CONTEXT As per the energy nodelling
exerci se undertaken by the NITI Aayog —India Energy Security Scenarios (|ESS)
2047, the energy demand of India is likely to go up by 2.7-3.2 tines between
2012 and 2040, with the electricity conponent itself rising 4.5 fold. The
Nati onal Renewabl e Energy Act 2015, National energy policy 2017 and all energy
policies of India have over the years directly ained to raise per capita energy
(and electricity) consunption. But the country has to still go a | ong way on
securing its energy security objective. The electrical energy is the energy of
the future. Since the energy saving is nore econom cal than the production of
el ectrical energy, it is very much essential to devel op new t echnol ogi es t hat
could save the el ectrical energy.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://psnocol | ege. ac. i n/ best-practices/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Ever since its establishment in July 1968 as a junior college affiliated to the
University of Kerala in grant in aid sector under the managenent of the

Ti rurangadi Mislim Orphanage conm ttee, Pocker Sahib Menorial O phanage Coll ege
Ti rurangadi have been playing a pivotal role in the social and educationa

devel opment of the region. 49th year of establishnment, the institution has now
becone energed as a premier institution for higher education, under the



https://psmocollege.ac.in/best-practices/

University of Calicut, in ternms of infrastructure, programes, staff and
student strength and community engagenent. Being established and mai ntai ned by
the Tirurangadi Mislim Orphanage comittee, the institution has always shown
keen thrust in catering to the educational need of the weaker sessions of the
soci ety including orphans, girl students and socio — econonically backward

cl asses, thereby ascertaining their upliftnment and above all inparting a val ue
based systemto its stake holders and hence to contribute nation building. The
institution in this manner, fulfil its obligation as a higher education

institution, going hand in hand with its core values of establishnent nanely
service, self-respect, social justice care and conpetence. One of the nost
di stinguishing feature of the institution is its locality, around 500 mneter
away fromthe national highway 66, 12 kmaway fromthe railway station at
Par appanangadi, 20 Km away fromthe district headquarters, 22 kmaway fromthe
Calicut International Airport and just 15 kmaway fromthe University of
Calicut to which it is affiliated to. The ease of accessibility has hel ped the
institution to organi se eight international sem nars, seven national sem nars
and twenty valuation canps of the affiliating university and a | arge nunber of
programes related to social justice. The institution being |located towards the
sem urban coastal belt of the Malabar in the south west part of our country
has organi sed a good nunber of activities for the overall devel opnent of the
nei ghbouri ng community besides inparting quality education to its students from
the regi on. The AKSHARASAMUDRAM project of the institution focussing the
educational needs of the tenth standard students of the coastal area high
school students through specialised nentoring schemes has resulted in the
i mprovenent of the pass percentage of the beneficiary institution. At present,
nore than 70 percentage of the student strength of the institution is
contributed by the girl students and are show ng good progression to research
and hi gher education. In fact a | arge nunber of students, particularly girls
are devel opi ng research tenper and aptitudes in the formof fellowships for
research under the schenes |ike PRATH BHA, ASPI RE and | NSPI RE fell owshi ps. The
institution keep its strategy of giving quality education to the weaker
sessions of the society by giving reservation to orphans in the seats reserved
i n managenent category and in appoi ntnent of staff.

Provide the weblink of the institution
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8.Future Plans of Actions for Next Academic Year

1. An awar eness about the SWAYAM portal, MOOC and e content authoring nust be
made anong the faculty nenbers. 2. An awareness about the Revised Accreditation
Framewor k of NAAC nust be created anong all stakehol ders of the Coll ege.

3. Participation of faculty nenbers in the Professional Devel opnent Programmes
conducted by UGC- HRDC may be encouraged . 4. The usage of LMS by faculty nenbers
require a uniformty. This can be done by | aunching a common LMS preferably
MOODLE for the entire institution. 5. A Teachers Wrk Diary a part of one anong
the institution | evel best practice nust be nodified by including all the
recomrendati ons nade by the I QAC. 6. The website of the College nust be reforned
7. It is always encourageable for the HEls to go for nultiple Accreditation. In
this regard the college nust apply for NIRF, SWACHATHA and ARI | A ranking. 8.

Paper presentations/participation in international/national sem nar may be
encouraged. 9.1n order to cater to student diversity and hence to inprove the
standards of learning the functioning of various schenmes |ike Wlk with a

Schol ar, Schol ar Support Programe etc are to be inproved. 10. Renedi al Coaching
programe shoul d be Strengthened 11. Students should be nade aware of all Kkinds
of schol arshi ps available to them and shoul d be encouraged to apply for them 11
Regul ar nmonitoring of the sanction of the schol arshi ps and the amount received
shoul d be done. 12. In order to inprove the Science and Technol ogy infrastructure
the college, with the joint initiative of all the Science departments the
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conpl eti on of the sanctioned DST - FIST fund project is to be done. 13.In order
to inprove international collaboration in teaching, |earning and research,

i nternational conference are to be hosted in the institution. 14. Mgration of
faculty menbers for collaboration related internship are to be pronoted.

15. Projects of Post graduate students of other institutions nay be undertaken by
faculty menbers. They can use the facilities of the |aboratories and nom nal fees
may be charged fromthe students. 16. Participation of students in conpetitions
conducted by other institutions and agencies may be inproved. 17. Research anong
the faculty nenbers should be encouraged in all possible manner. 18. Steps are to
be taken by various departnments for clearing NET / SET and conpetitive entrance
exam nations for admission in prestigious institutions of the nation. 19. The
unflinchi ng support of the nei ghbourhood community is crucial in the inpressive
growt h of the institution. Hence we propose to increase the nunber of extension
and outreach activities conducted by the college. 20. As a future oriented and
eco sensitive, the institution has to seek newer sources of energy. Hence we
propose to install a solar power plant at the college so as to ensure

uni nterrupted supply of power and minimal environnental pollution. W also
propose to organi se energy conservati on awareness progranmmes and encourage the
use of renewabl e energy sources. 21. Service and Care are the two core val ues the
institution holds high. The student community at PSMO internalises the core
values fromtheir everyday life.
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